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1.1 30.03.2023 Noteikumos veiktas

korekcijas attieciba uz
personu loku, kuras var iegut
IPAS “Indexo” personala
opcijas, paplasSinot to uz
Sabiedribas padomes
locekliem un ar IPAS
“Indexo” viena koncerna
ietilpstosu sabiedribu
darbiniekiem, valdes un
padomes locekliem/

The amendments are made
to the terms in relation to the
range of people who can
receive personnel options of
IPAS “Indexo”, extending it
to the members of the
Supervisory Board of IPAS
“Indexo” and the employees,
the Management Board and
the Supervisory Board
members  of companies
belonging to the same group
of IPAS “Indexo”.




1.2.

IPAS “Indexo”, registracijas numurs:
40203042988 (“Sabiedriba”), izlaiz
personala opcijas atbilstosi zemak
min€tajiem noteikumiem divos posmos -
I. posms un II. posms (“Noteikumi”).

Saubu novérdanai Noteikumi attiecds uz
Sabiedribas akcijas Noteikumu
apstiprinasanas diena ekvivalentu. Tas

nozim€, ka neatkarigi no Sabiedribas
akcijas nominalvértibas Sabiedribas
personala opciju apmaina pret

Sabiedribas akcijam notiek tada veida, lai
Sabiedribas opciju turétajs sanemtu tadu
Sabiedribas akciju skaitu, kas nodrosina
Noteikumos noteikto ekonomisko
ekvivalentu.

Personala opciju izlaiSanas meérki

Sabiedribas personala opciju izlaiSanas
meérkis ir atlidzinat Sabiedribas un ar to
viend koncerna ietilpstosu sabiedribu
valdes, padomes locekliem un
darbiniekiem par lojalitati Sabiedribai vai
ar to viend koncerna ietilpstosam
sabiedribam, motivét Sabiedribas un ar
to viena koncerna ietilpstosu sabiedribu
valdes, padomes locek|us un darbiniekus
rupéties par Sabiedribas un ar to viena
koncerna ietilpstosu sabiedribu darbibas
attistibu ilgtermina.

Saskana ar Sajos Noteikumos paredzéto
personala opciju pieskirSanas kartibu
materials ieguvums Sabiedribas
personala opciju turétajam rodas tikai
gadijuma, ja Sabiedribas akcijas Tirgus
cena Izpildes datuma parsniedz Barjeras
cenu 1. Savukart Sabiedribas personala
opciju  turetajiem rodas materiali
zaudéjumi, kas ir ekvivalenti akcionaru
zaudéjumiem, ja Sabiedribas akcijas
Tirgus cena Izpildes datuma bus zemaka
par IPO cenu 2022. gada.

Atbilstosi Komerclikuma noteikumiem,
personala opciju pieskirSana papildus jau
esoSajai Sabiedribas vai ar to viena
koncerna ietilpstosSu sabiedribu atlidzibas
struktlirai, dod tiesibas Sabiedribas
personala opciju turétajiem iegut
noteiktu skaitu Sabiedribas jaunas
emisijas akcijas un ienakumu no So
akciju atsavinasanas, tadeéjadi ciesak
saistot opciju turétaju un Sabiedribas
akcionaru intereses ilgtermina.

IPAS T"“Indexo”, registration number:
40203042988 (“the Company”), issues
personnel options in accordance with the
below stated terms in two major phases -
Phase I and Phase II ("Terms”).

For the avoidance of doubt the Terms apply to
equivalent of the Company’s shares on the
date of approval of the Terms. This means
that regardless of the par value of the
Company’s share, the Company’s personnel
options are exchanged for the Company’s
shares in such a way that the Company’s
option holder receives the number of shares of
the Company that provides the economic
equivalent specified in the Terms.

Purpose of issue of personnel options

The purpose of issue of the personnel options
of the Company is to reward the Management
Board, the Supervisory Board members and
the employees of the Company and companies
belonging to the same group of companies for
loyalty to the Company or companies
belonging to the same group of companies, to
motivate the Management Board, the
Supervisory Board members and the
employees of the Company and companies
belonging to the same group of companies to
take care of the long term development of the
Company’s and companies’ belonging to the
same group of companies operation.

In accordance with the procedures for
allocation of personnel options provided in
these Terms the material benefit to the
Company’s personnel option holder arises only
if the Fair Market Value of the Company’s
share on the Target Date exceeds the Hurdle
Price 1. The Company’s personnel option
holder in turn incurs material losses that are
equivalent to the losses of shareholders if the
Fair Market Value of the Company’s share on
the Target Date is less than the IPO in year
2022.

In accordance with the terms of the
Commercial Law, the allocation of the
personnel options in additional to the existing
remuneration structure of the Company or
companies belonging to the same group of
companies gives the rights to the option
holders of the Company to acquire the certain
number of the new issue shares of the
Company and income from alienation of these
shares thus linking the interests of option
holders and the shareholders of the Company
more closely.



3.1.

3.2.

3.3.

4.1.1.

Personala opciju skaits

I. posma Sabiedriba izlaiz 250 000

personala opcijas.

II. posma Sabiedriba izlaiz 300 000

personala opcijas.

Personala opciju segsanai paredzéto
akciju skaits, nominalvértiba,
kategorija un tajas nostiprinatas
tiesibas

Visu I. posma personala opciju segsanai
paredzétas 250 000 dematerializétas
akcijas ar katras akcijas nominalvértibu
EUR 1, kas neparsniedz 10% no
Sabiedribas apmaksata pamatkapitala
bridi, kad pienemts attiecigs [Emums par
personala  opciju pieskirSanu  (So
noteikumu 5.sadala).

Visu II. Posma personala opciju segsSanai
paredzétas 300 000 dematerializ€tas
akcijas ar katras akcijas nominalvértibu
EUR 1, kas neparsniedz 10% no
Sabiedribas apmaksata pamatkapitala
bridi, kad pienemts attiecigs IEmums par
personala  opciju pieskirSanu  (So
noteikumu 5.sadala).

I1. posma personala opcijas tiks izlaistas
péc I. posma pabeigsanas, t.i., kad
personala opciju turétaji bls konvertgéjusi
viniem pieskirtas I. posma personala

opcijas.
Katra personala opcijas konversijas
rezultata ieglta Sabiedribas jaunas

emisijas akcija pieskir akcionaram tadas
pasas tiesibas ka esosas Sabiedribas
vienas kategorijas akcijas, t.i. vienadas
tiesibas uz dividendes sanemsanu,
likvidacijas kvotas sapemSanu un
balsstiesibam Sabiedriba.

Personu loks, kuras

personala opcijas

var iegut
Pamatojoties uz attiecigu IEmumu (So

noteikumu 5.sadala), tiesibas sanemt
Sabiedribas personala opcijas ir:

tiem valdes vai padomes locekliem,
kuriem ir spéka esoSas darba tiesiskas
attiecibas ar Sabiedribu vai ar to viena
koncerna ietilpstosu sabiedribu, vai uz
cita veida liguma pamata nodibinatas
attiecibas, uz kuru pamata Sabiedribas
vai ar to viena koncerna ietilpstosas
sabiedribas valdes vai padomes loceklis
pilda savus pienakumus Sabiedriba vai
attiecigi ar to viena koncerna ietilpstosa
sabiedriba;

Number of personnel options
During the Phase I the Company issues
250,000 personal options.

During the Phase II the Company issues
300,000 personal options.

Number of shares allocated for
conversion of the personnel options, par
value, category and the rights attached to
shares

250,000 dematerialised shares with the par
value of EUR 1 per each share are allocated for
conversion of all personnel options of Phase I
which does not exceed 10% of the paid share
capital of the Company at the time of the
respective decision, on the allocation of
personnel options (Section 5 of these terms).

300,000 dematerialised shares with the par
value of EUR 1 per each share are allocated for
conversion of all personnel options of Phase I
which does not exceed 10% of the paid share
capital of the Company at the time of the
respective decision on the allocation of
personnel options (Section 5 of these terms).

The Phase II personnel options are issued
after completion of the Phase I, i.e., when the
option holders have converted the Phase I
personnel options granted to them.

Each newly issued share of the Company
acquired as a result of conversion of personnel
option entitles the shareholder to the same
rights as the existing shares of the same
category of the Company, i.e., equal rights to
receive the dividends, liquidation quota and
voting rights in the Company.

Range of people who can receive

personnel options

Based on the respective decision (Section 5 of
these terms), the following persons have the
rights to receive the personnel options of the
Company:

those members of the Management Board or
the Supervisory Board who have valid
employment relationship with the Company or
companies belonging to the same group of
companies or another type of contract on the
basis of which the Management Board or the
Supervisory Board member of the Company or
company belonging to the same group of
companies performs his/her duties in the
Company or company belonging to the same
group of companies, respectively;



4.1.2.

4.2.

4.2.1.

4.2.2.

4.3.

tiem darbiniekiem, kuriem ir spéka
esosas darba tiesiskas attiecibas ar
Sabiedribu vai ar to viena koncerna
ietilpstosu sabiedribu.

Opciju turétajam pieskirtas personala
opcijas tiek anulétas, Sabiedribas valdei
izdarot attiecigu ierakstu personala
opciju registra, ja opcijas turétajs ir
kluvis par “slikto amata atstajéju” (anglu
valoda: “bad leaver”). Tas notiek Sados
gadijumos:

Valdes, padomes loceklis vai darbinieks ir
rikojies prettiesiski, ar launu noltku vai
pretéji labiem tikumiem, rupji parkapis
Sabiedribas vai ar to viena koncerna
ietilpstosas sabiedribas iekS&jos
noteikumus un/vai politikas un/vai darba
vai cita veida ligumu, radot Sabiedribai
vai ar to viena koncerna ietilpstosai
sabiedribai batiskus zaud&umus, ka
rezultata valdes, padomes loceklis tiek
atsaukts no amata vai ir to atstajis, vai
darba tiesiskas attiecibas ar darbinieku
tiek  izbeigtas (t.sk. darbiniekam
vienpuse€ji uzteicot darba ligumu); vai

Valdes, padomes loceklis vai darbinieks ir
citadi nodarijis batiskus zaud&jumus
Sabiedribai vai ar to viena koncerna
ietilpstosai sabiedribai.

Saubu novérsanai, opciju turétaji saglaba
tiesibas uz pieskirtajam Sabiedribas
personala opcijam, ja TuréSanas perioda
laika ar opciju turétaju, izbeidzoties ta
darba tiesiskajam attiecibam ar
Sabiedribu (vai attiecigi ar Sabiedribas
viena koncerna ietilpstosSo sabiedribu) vai
izbeidzoties valdes vai padomes locekla
statusam  Sabiedriba (vai attiecigi
Sabiedribas viena koncerna ietilpstosa
sabiedriba), Sadas tiesiskas attiecibas
tiek nodibinatas ar Sabiedribas viena
koncerna ietilpstoSo sabiedribu (vai
attiecigi, Sabiedribu).

Sabiedribas valde ar savu Iémumu ir
tiesiga izlemt Sabiedribas darbinieka un
ar Sabiedribu viena koncerna ietilpstosas
sabiedribas  darbinieka, valdes un
padomes locekla parkapumu (4.2.
punkta minétie gadijumi) un pienemt
[Emumu anulét pieSkirtas personala
opcijas.

Sabiedribas padome vai akcionaru
sapulce ar savu IEmumu ir tiesiga izlemt
Sabiedribas valdes locekla un padomes
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those employees who have valid employment
relationship with the Company or companies
belonging to the same group of companies.

The personnel options granted to the option
holders are cancelled by the Management
Board making respective entry in the register
of personnel options if the option holder has
become a “bad leaver”. That happens in the
following cases:

the Management Board, the Supervisory
Board member or the employee has acted
unlawfully, with malicious intent or contrary to
good morals, grossly violated the Company’s
or company’s belonging to the same group of
companies internal rules and/ or policies and/
or the employment or other type of agreement
causing material loss to the Company or
company belonging to the same group of
companies, as a result of which the
Management Board, the Supervisory Board
member is revoked from his position or resigns
or the employment relationship with the
employee has been terminated (including if
the employee has unilaterally terminating the
employment agreement) ; or

the Management Board, the Supervisory
Board member or the employee has otherwise
caused material damages to the Company or
company belonging to the same group of
companies.

For the avoidance of doubts, the option
holders retain the rights to acquired personnel
options of the Company if during the Holding
period the option holder, upon termination of
employment relationship with the Company
(or a company belonging to the same group of
companies, respectively) or upon termination
of the status of the member of the
Management Board or the Supervisory Board
in the Company (or in a company belonging to
the same group of companies) such legal
relationship establishes with a company
belonging to the same group of companies (or
the Company, respectively).

The Management Board of the Company is
entitled to decide on the violation of the
employee of the Company and the employee,
the Management Board member and the
Supervisory Board member of the company
belonging to the same group of companies
(cases referred to in Clause 4.2) and to decide
to cancel the granted personnel options.

The Supervisory Board or the general meeting
of shareholders of the Company is entitled to
decide on the violation of the Management



5.2.

locekla parkapumu (4.2. punkta minétie
gadijumi) un pienemt [émumu anulét
pieskirtas personala opcijas. Padomei,
lemjot jautajumu par padomes loceklim
pieskirto personala opciju anulésanu,
balsosana un [émuma pienemsana
nepiedalas tas padomes loceklis par kura
opciju anulésanu tiek pienemts [Emums.

Personala opciju pieskirsanas un
nodosanas kartiba

Sabiedribas padome ar savu Iémumu ir
tiesiga pieskirt Sabiedribas valdes
loceklim personala opcijas, kuras,
apmainot pret Sabiedribas akcijam, katrs
opcijas turetajs sanemtu attiecigu akciju
skaitu atbilstoSi Sajos noteikumos
izvirzitajiem nosacijumiem.

Sabiedribas akcionaru sapulce ar savu
[Emumu ir tiesiga pieskirt Sabiedribas
padomes loceklim personala opcijas,
kuras, apmainot pret Sabiedribas
akcijam, katrs opcijas turétajs sanemtu
attiecigu akciju skaitu atbilstosi Sajos
noteikumos izvirzitajiem nosacijumiem.

Sabiedribas valde ar savu Iémumu ir
tiesiga pieskirt Sabiedribas darbiniekam,
un ar Sabiedribu viena koncerna
ietilpstoSo  sabiedribu  darbiniekam,
valdes un padomes loceklim personala
opcijas, kuras, apmainot pret
Sabiedribas akcijam, katrs opcijas
turetajs sanemtu attiecigu akciju skaitu
atbilstosi Sajos noteikumos izvirzitajiem
nosacijumiem.

II. posma ietvaros izlaistas opcijas tiks
pieskirtas opciju turétajiem 4 gadu laika,
katru gadu pieskirot 1/4 dalu no tam
paredzétajam  II. posma ietvaros
izlaistajam opcijam. Visas opcijas ir
piesSkiramas Iidz Izpildes datumam.

Lémums par I. posma ietvaros sanemto
Sabiedribas akciju atgrieSanu, ja tada
notiek, tiks pienemts Izpildes datuma
saskana ar zemak noraditajiem
aprékiniem, kur atgrieSana tiks veikta
saskana ar Sabiedribas akcijas tirgus
cenu. Lai izvairitos no Saubam,
Sabiedribas akcijas tiek atgrieztas
Sabiedribai bez maksas.

Valdei ir pienakums 3 (tris) darba dienu
laika no attieciga IEmuma pienemsanas,
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Board member and the Supervisory Board
member of the Company (cases referred to in
Clause 4.2) and to decide to cancel the
granted personnel options. When the
Supervisory Board decides on cancelation of
the personnel options granted to the
Supervisory Board member, the member of
the Supervisory Board whose option
cancellation is being decided shall not
participate in the voting and decision making.

Procedure for allocation and transfer of
the personnel options

The Supervisory Board of the Company with
its decision is entitled to allocate the personnel
options to the Company’s Management Board
member which in exchange for the Company’s
shares each option holder would receive the
certain number of shares in accordance with
the conditions set out in these terms.

The general meeting of shareholders of the
Company with its decision is entitled to
allocate the personnel options to the
Company’s Supervisory Board member, which
in exchange for the Company’s shares each
option holder would receive the certain
number of shares in accordance with the
conditions set out in these terms.

The Management Board of the Company with
its decision is entitled to allocate the personnel
options to the Company’s employee and the
employee, the Management Board member
and the Supervisory Board member of the
company belonging to the same group of
companies, which in exchange for the
Company’s shares each option holder would
receive the certain number of shares in
accordance with the conditions set out in these
terms.

The personnel options issued under the Phase
II shall be allocated to the option holders
during 4 years’ term, by allocating each year
1/4 of the total amount of the personnel
options designated to it and issued under the
Phase II. All options must be allocated until
the Target Date.

The decision on clawback of the Company’s
shares received during the Phase I, if any, are
adopted on the Target Date as per the
calculations below where clawback is done at
the market price of the Company’s shares. For
the avoidance of doubts, the Company’s
shares are returned to the Company free of
charge.

The Management Board is obliged to enter
information on the option holder in the register



5.3.

5.3.1.

5.3.2.

5.3.3.

5.3.4.

5.3.5.

5.3.6.

5.4.

5.5.

5.6.

ierakstit zinas par personala opcijas
turetaju Sabiedribas personala opciju
registra atbilstoSi Komerclikuma 247.
pantd un 248.! panta sestaja dala
noteiktajai kartibai. Sabiedribas vai ar to
viena koncerna ietilpstoSas sabiedribas
valdes, padomes loceklis un darbinieks
klist par Sabiedribas personala opcijas
turétaju no briza, kad zinas par personala
opcijas turetaju ir ierakstitas Sabiedribas

personala opciju registra (“Opcijas
turetajs”).

Pec attieciga Iémuma par opciju
pieskirsanu pienemsanas, katram

Opcijas turétajam Sabiedribas valde
izsniedz pazinojumu par  Opcijas
turétajam pieskirtajam personala
opcijam (“Pazinojums Opcijas
turétajam”), kura ietver sadu
informaciju:

Informaciju par Opcijas turétaju;

Opcijas turétajam pieskirto personala
opciju skaitu;

Datumu, ar kuru Opcijas turétajam tiek
pieskirtas personala opcijas;

Datumu, ar kuru Opcijas turétajam ir
tiesibas izlietot pieskirtdas personala
opcijas;

Datumu, lidz kuram Opcijas turétajam ir
tiesibas izlietot pieskirtas personala
opcijas (“Izlietosanas periods”);

Personala opciju izlietoSanas rezultata
iegustamo akciju skaitu.

Opcijas turétajam personala opcija tiek
pieSkirtas bez maksas.

Personala opcijas nav atsavinamas,
iznemot Saja punkta noteiktaja
gadijuma. Vienigi ar  Sabiedribas
padomes |émuma izteiktu piekriSanu,

Opcijas turétajs var nodot bez maksas
visas vai dalu no savam opcijam citam
Sabiedribas valdes, padomes loceklim
vai darbiniekam.

Ja Opcijas turétajam opciju Turésanas
perioda laika izbeidzas valdes, padomes
locekla statuss vai darba tiesiskas
attiecibas jebkadu iemeslu dé], kas nav
saistits ar “slikto amata atstajéju” (So
noteikumu 4.2. punkts), tad Sados
gadijumos Opcijas turétajam vai ta
mantiniekam ir tiestbas saglabat
(mantojuma gadijuma - mantot)
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of the personnel options of the Company
within 3 (three) working days from the
adoption of the respective decision, in
accordance with the order described in Clause
247 and Clause 248.1, part 6 of the
Commercial Law. The Management Board, the
Supervisory Board member and the employee
of the Company or company belonging to the
same group of companies shall become the
option holder from the moment the
information on the option holder is registered
in the register of the personnel options of the
Company (“"Option holder”).

After adoption of the respective decision on
allocation of personnel options issues to each
Option holder, the Management Board of the
Company shall issue a notice on the personnel
options granted to the Option holder (the
“"Notice to Option holder”) which includes
the following information:

Information on the Option holder;

The number of personnel options granted to
the Option holder;

Date on which the personnel options are
granted to the Option holder;

Date from which the Option holder is entitled
to exercise the granted personnel options;

Date until which the Option holder has the
right to exercise the granted personnel options
(the “Exercise period”);

The number of shares to be acquired as a
result of exercise of the personnel options.

Personnel options are granted to the Option
holder free of charge.

Personnel options are not transferable, except
in the situation described in this clause. Only
with  the consent of the Company’s
Supervisory Board, expressed in its resolution,
the Option holder may transfer free of charge
all or part of its options to another Company’s
Management Board, the Supervisory Board
member or employee.

If the status of the Management Board, the
Supervisory Board member or employment
relationship of the Option holder terminates
during the Holding period due to any reason
that is not related to the “bad leaver” (clause
4.2 of these terms), then in such situations the
Option holder or its heir has rights to retain (in
case of inheritance - to inherit) a proportional
part of the personnel options granted to the



5.7.

6.1.

6.2.

6.3.

proporcionalu daju no Opcijas turétajam
pieskirtajam personala opcijam. Opciju
daudzums tiks aprékinats ka
proporcionala dala no laika kadu Opcijas
turétajs ir turéjis savas opcijas nemot
VEra opciju Istenosanas kopégjo laiku.

Mantojuma gadijuma mantinieks bas
atbildigs par visu attiecigo nodoklu un
nodevu samaksu, tai skaita tadu, kas
maksajama Sabiedribai. Paréjos
gadijumos, ja nav panakta citada
vienoSanas, Sabiedriba un Opcijas
turétajs segs vienadas dalas Vvisus
attiecigos nodoklus un nodevas, kas

saskana ar Latvijas tiesibam ir
maksajamas.
Personala opcijas tiek pieskirtas,

pamatojoties uz opciju ligumu (“"Opciju
ligums”) starp Opcijas turétaju un
Sabiedribu, kas paredz (1)
ierobezojumus darbibai ar akcijam, kas
iegutas I. posma un II. posma ietvaros
un (2) noteikumus akciju, kas iegutas I.

posma ietvaros, atgrieSanai noteiktos
apstaklos.
Personala opcijas izlietoSanas

rezultata iegustamo akciju skaits un
akciju apmaksas kartiba un termins

Viena pieskirta personala opcija Opcijas
turétajam dod tiesibas ieglt vienu
Sabiedribas akciju dematerializéta
forma, ievérojot noteikumus zemak par
akciju atgrieSanu.

Sabiedribas akcijas pardosanas cena
personala opcijas konversijai I. posma
tiek noteikta EUR 1 un II. posma tiek
noteikta EUR 27,48 apméra par vienu
akciju.

Opcijas turétajs apmaksa jaunas emisijas
akcijas nauda, veicot bankas
parskaitijumu uz Sabiedribas norékinu
kontu.

Apmaksa par jaunajam emisijas akcijam
veicama vienlaicigi ar parakstisanos uz
jaunajam akcijam, iesniedzot Sabiedribai
pieteikumu akciju iegtsanai.

Ne vélak ka 4 ménesu laikad péc
Sabiedribas 2026. gada finansu parskatu
publicéSanas, Sabiedribas valde noturés
sédi, kura tiks veikti Sabiedribas akciju
tirgus cenas, akciju skaita u.c. aprékini
(“Izpildes datums”).

Izpildes datuma Sabiedribas valde
nosaka Sabiedribas akcijas tirgus cenu
("Tirgus cena”) saskana ar Sadu
formulu: akcijas vidéja svérta cena
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Option holder. The amount of the personnel
options will be calculated as a proportional
part of time during which the Option holder
has maintained his options taking into account
the total implementation period of the
personal options.

In the event of the inheritance, the heir is
responsible for paying all relevant taxes and
fees, including that are payable by the
Company. In other cases, unless the parties
have agreed otherwise, the Company and the
Option holder shall pay all relevant taxes and
fees that are payable in accordance with the
Latvian laws.

The personnel options are granted on the basis
of the option agreement (“Option
Agreement”) between the Option holder and
the Company which provides for (1)
restrictions on the operation with shares,
acquired during the Phase I and the Phase II
and (2) conditions for the return of the shares,
acquired during the Phase I, under certain
conditions.

Number of shares to be acquired as a
result of exercising the personnel options
and the procedure and term for payment
of shares

One granted personnel option gives rights to
the Option holder to acquire one
dematerialised share of the Company subject
to the conditions below regarding the return of
the shares.

The sale price for the share of the Company
for conversion of the personnel option in the
Phase I is set EUR 1 and in the Phase II is set
EUR 27.48 per share.

The Option holder makes payment for the new
issue shares with monetary contribution by
bank transfer to the Company’s current
account.

Payment for the new issue shares is made
simultaneously with the subscription for the
new shares by submitting an application for
acquisition of shares to the Company.

Not later than 4 months after the publication
of the Company’s financial accounts for 2026,
the Company’s Management Board shall hold
a meeting, where the calculation of the market
value of the Company’s shares, number of
shares etc. shall take place (the “Target
Date”).

On the Target Date the Management Board of
the Company will determine the fair market
value of the Company’s share (the “Fair



6.4.

6.5.

regulétaja tirgd, kurai pieskaita lidz
Izpildes datumam noteiktas dividendes
par vienu Sabiedribas akciju. Akcijas
vidéjo svérto cenu aprékina par 3
ménesu  periodu, kas seko péc
Sabiedribas gada parskatu par 2026.
gadu publicésanas!.

I. posma ietvaros sanemto atgriezamo
Sabiedribas akciju skaits tiks aprékinats
Izpildes datuma sadi:

(1) ja Tirgus cena ir zem 2022. gada
IPO cenas (t.i. sakotn€ja
publiska piedavajuma cena),
atgriezamo Sabiedribas akciju
skaits tiek aprékinats $adi:
250'000*(1-1/IPO), kur

IPO ir IPO cena 2022. gada

(2) ja Tirgus cena ir augstaka par
2022. gada IPO cenu (t.i.
sakotnéja publiska piedavajuma
cena), bet zemaka par
16,51 EUR (“"Barjeras cena
1), atgriezamo Sabiedribas
akciju skaits tiek aprékinats sadi:
250,000 (1-1/MP), kur

MP ir Tirgus cena

(3) ja Tirgus cena ir starp Barjeras
cenu 1 un 27,48 EUR (“"Barjeras
cena 2"), atgriezamo
Sabiedribas akciju skaits tiek
aprékinats sadi: (250,000*%(MP-
1)-(MP-HP)*S*20%)/MP, kur

MP ir Tirgus cena
HP ir Barjeras cena 1

S ir Sabiedribas emitéto un apmaksato
akciju skaits So Noteikumu
apstiprinasanas datuma.

(4) ja Tirgus cena parsniedz Barjeras
cenu 2, I. posma ietvaros
sanemto  Sabiedribas  akciju
atgrieSana netiek piemérota.

Ja Sabiedribas Tirgus cena ir zemaka par
2022. gada IPO cenu vai ir starp 2022.
gada IPO cenu un Barjeras cenu 1, vai ir
starp Barjeras cenu 1 un Barjeras cenu
2: (1) saskana ar atgrieSsanas

Market Value”) as follows: the weighted
average share price on a regulated market to
which are added the dividends per share of the
Company determined by the Target Date. The
weighted average share price is calculated for
3 months’ period that follows the publication
of the Company’s financial accounts for year
2026.

The clawback of the Company’s shares
received during the Phase I will be determined
on the Target Date as follows:

(1) if the Fair Market Value is below the
IPO price of the year 2022 (i.e., the
price of the initial public offering), the
number of shares of the Company to
be returned is calculated as follows:
250'000*(1-1/IPO) where

IPO is IPO price in 2022

(2) if the Fair Market Value is higher than
the IPO price of the year 2022 (i.e.,
the price of the initial public offering)
but less than EUR 16.51 (the “Hurdle
Price 1”), the number of shares of
the Company to be returned is
calculated as follows: 250,000 (1-
1/MP) where

MP is the Fair Market Value

(3) if the Fair Market Value is between the
Hurdle Price and EUR 27.48 (the
“Hurdle Price 2"), the number of
shares of the Company to be returned
is calculated as follows:
(250,000*(MP-1)-(MP-
HP)*S*20%)/MP where

MP is the Fair Market Value
HP is the Hurdle Price 1

S is number of issued and paid up shares of
the Company on the date of approval of
these Terms.

(4) if the Fair Market Value exceeds the
Hurdle Price 2, no clawback of the
Company’s shares received in Phase I
shall be applied.

If the Fair Market Value is less than the IPO
price or is between the IPO price and Hurdle
Price 1 or is between the Hurdle Price 1 and
the Hurdle Price 2: (1) according to the
clawback calculations stated in Clauses

! Piemérs: Ja Sabiedribas 2026. gada finanSu parskats ir publicéts 23.03.2027, tad periods par kuru aprékina vidéjo
sverto Sabiedribas akciju cenu ir 23.03.2027 - 23.06.2027. Sabiedribas [valdes] séde ir janotur Iidz 23.07.2027./

Example: If the Company’s financial accounts for 2026 are published on 23.03.2027, then the period for which
the Company’s weighted average share price is calculated is 23.03.2027 — 23.06.2027. The meeting of the
Company’s [Management Board] must be held until 23.07.2027.
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6.6.

6.7.

7.1.

7.2.

7.3.

aprékiniem, kas noraditi 6.4. (1), 6.4.(2)
un 6.4(3) punktos, attiecigais akcionars
(Opcijas turétajs) atgriezis Sabiedribai
attiecigo akciju skaitu, ko vins ir sanémis
I. posma ietvaros, atsakoties no Sim
akcijam par labu Sabiedribai bez
jebkadas atlidzibas.

Péc Izpildes datuma Opcijas turétajam
attieciba uz opcijam, kuras ir pieskirtas
II. posma ietvaros, bet, kuras nav
konvertetas par Sabiedribas akcijam, pie
nosacijuma, ka Tirgus cena ir augstaka
par Barjeras cenu 2, ir tiesibas prasit
veikt parrékinu, lai noteiktu Opcijas
turétajam pienakosos II. posma ietvaros
pieSkirto opciju skaitu saskana ar Sadu
formulu:

(MP-HP)*300,000/(MP-SP), kur
MP ir Tirgus cena
HP ir Barjeras cena 2

SP ir korigéta pardosanas cena, t.i.
Sabiedribas akcijas nominalvéertiba.
Sada gadijuma Sabiedribas akcijas
pardoSsanas cena personala opcijas

konversijai II. posma tiek noteikta EUR 1
par akciju.

Ja saskana ar 6.6. punkta aprékinu

Opcijas turetajam pienakas mazaks
opciju skaits, neka vinam ir pieskirts, tad
saskana ar attiecigu |émumu (4.3.
punkts), pieskirto personala opciju

skaits, kas paliek pari, tiek anuléts.

Personala opciju izlietosanas kartiba
un termins

Personala opciju turéSanas minimalais
termins no dienas, kad persona kluvusi
par opciju turétaju, lidz dienai, kad
Opcijas turétajs ir tiesigs uzsakt opciju
tiesibu izlietoSanu, ir 12 meénesi
(“Turésanas periods”).

Péc tam, kad ir beidzies Turésanas
periods, Opcijas turétajs ir tiesigs iegut
Sabiedribas akcijas, iesniedzot par to

pieteikumu Sabiedribai (“Pieteikums
akciju iegasanai”) saskana ar
noteikumiem par Sabiedribas
pamatkapitala palielinasanu ar
nosacijumu.

Opcijas turétajs ir tiesigs izlietot tam
pieskirto personala opciju sakot ar
nakamo dienu, péc TuréSanas perioda
lidz bridim, kad iestajas Pazinojuma
Opcijas turétajam noteiktais izlietoSanas
perioda termins.

6.4.(1), 6.4.(2) and 6.4.(3) the respective
shareholder (Option holder) will return the
respective number of shares he has received
in Phase I to the Company by giving up these
shares in favour of the Company free of any
compensation.

After the Target Date the Option holder in
relation to the options granted under the
Phase II but which are not converted into the
shares of the Company provided that the Fair
Market Value is higher than the Hurdle Price 2,
has the right to claim to recalculate the
number of options due to the Option holder
granted under the Phase II according to the
following formula:

(MP-HP)*300,000/(MP-SP) where
MP is the Fair Market Value
HP is the Hurdle Price 2

SP is adjusted strike price, i.e., the nominal
value of the Company share.

In this case the sale price for the share of the
Company for conversion of the personnel
option in the Phase II is set EUR 1 per share.

If as per calculation of Clause 6.6 the Option
holder is entitled to a smaller number of
options than he has been granted, then
according to the respective decision (Clause
4.3) the remaining amount of the granted
personnel options are cancelled.

Procedures and term for exercising the
personnel options

The minimum term for holding the personnel
options from the date the person becomes an
option holder until the date on which the
Option holder is entitled to commence
exercising of the option rights is 12 months
(the “"Holding period”.)

After the expiry of the Holding period the
Option holder is entitled to acquire the
Company’s shares by submitting an
application to the Company (the “Application
for acquisition of shares”) in accordance
with the terms of the conditional share capital
increase of the Company.

The Option holder is entitled to exercise the
personnel option granted to him starting from
the next day after the Holding period until the
expiry of the exercise period specified in the
Notice to the option holder.



7.4.

7.5.

7.6.

I. posma ietvaros izlaistds opciju
izlietoSanas periods bids 90
(devindesmit) dienas sakot ar nakamo
dienu péc Turésanas perioda.

I1. posma ietvaros izlaistas un sanemtas
opcijas péc Opcijas turetaja izveles var
sakt izlietot sakot ar 13. ménesi péc
attiecigo opciju sanemsanas, bet ne
biezak ka vienu reizi 12 ménesu perioda.
Visas II. posma ietvaros pieskirtas
opcijas ir izlietojamas ne velak ka
ménesa laika péc Izpildes datuma vai
attieciga TuréSanas perioda beigam,
atkariba no ta, kas iestajas vélak.

Personala opcijas, kas nav izlietotas lidz
IzlietoSanas perioda beigam, tiek
anuléetas, valdei par to veicot attiecigu
ierakstu Sabiedribas personala opciju
registra.

Sabiedribas valde pienem Iémumu emitét
akcijas (palielinat pamatkapitalu) 10
dienu laika péc tam, kad ir sanemts
Opcijas turétaja Pieteikums akciju
iegtsanai.

Sabiedribas padome meénesa laika péc
tam, kad valde pienémusi IEmumu par
Sabiedribas jauno akciju emisiju, izdara
grozijumus Sabiedribas statitos,
preciz€jot pamatkapitala lielumu. Valde
sagatavo un paraksta pilnu statdtu
tekstu jaunaja redakcija.

Visas tiesibas, kuras pienakas
akcionaram ka Sabiedribas jaunas
emisijas akciju ieguv&jam, tiek iegttas ar
bridi, kad (i) pamatkapitala palielinasana
ir  registréta Latvijas Republikas
Uznémumu  redistra  komercregistra
atbilstosi Komerclikuma 261.! panta
divpadsmitas dalas noteikumiem, (ii)
Opcijas turétajs ir veicis samaksu par
jaunajam akcijam, (iii) Opcijas turétajs ir
ierakstits Sabiedribas akcionaru redistra
un (iv) ar nosacijumu, ka Opcijas turétajs
un Sabiedriba ir noslégusi Opciju ligumu
saskana ar 5.8. punktu.

The exercise period of options issued under
the Phase I is 90 (ninety) days from the next
day after the Holding period.

Based on the decision of the Option holder, the
Options issued and received during Phase 1I,
can be exercised starting from 13% month
after receipt of the respective Options but not
more frequently than once in 12 months
period. All options received during the Phase
IT must be exercised not later than one month
after the Target Date or the respective Holding
period, depending on which of them sets in
later.

The personnel options that are not exercised
by the end of the exercise period are cancelled
by the Management Board by making a
respective entry in the register of the
personnel options of the Company.

The Management Board of the Company
makes a decision to issue shares (increase the
share capital) within 10 days after receipt of
the Option holder’s Application for acquisition
of shares.

The Supervisory Board of the Company
amends the Articles of Association of the
Company within one month after the decision
of the Management Board on the issue of new
shares of the Company specifying the amount
of the share capital. The Management Board
prepares and signs the full text of the new
Articles of Association.

All rights due to the shareholder as the
acquirer of the new issue shares of the
Company are acquired from the moment when
(i) the share capital increase is registered in
the Commercial Register of the Register of
Enterprises of the Republic of Latvia in
accordance with Clause 261., part twelve of
the Commercial Law, (ii) the Option holder has
paid for the new shares, (iii) the Option holder
is registered in the Company’s register of
shareholders and (iv) provided that the Option
holder and the Company have entered into the
Option agreement in accordance with Clause
5.8.

Pielikuma/ Annex:

1) Pazinojums Opcijas turétajam/ Notice to the Option holder - 1 eks. uz 1 lapas/ 1 ex. on 1
page;

2) Pieteikums akciju iegtisanai/ Notice for acquisition of shares - 1 eks. uz 1 lapas/ 1 ex. on 1
page.

Sabiedribas varda/ On behalf of the Company:

Valdis Siksnis
10



Valdes loceklis / Management Board member

Henrik Karmo
Valdes loceklis / Management Board member

Ieva Margevica
Valdes locekle / Management Board member
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